How can you qualify as a Challenger?

1. The Go Double, Double Challenge is open to all paid as Ruby Executives and above from any Southeast Asia markets.

2. All Challengers must be paid at least Ruby for any four (4) months within the 6-month qualification from July to December 2011.

3. Those who start their first month paid as Ruby in September, October, November or December must do four (4) consecutive
months paid as Ruby. The last month a Challenger may start his/her four months paid as Ruby will be December and must be
completed in four consecutive months by March of the following year.

4. In order to be paid the Go Double Double Challenge Bonuses, all Challengers must also maintain minimum Executive maintenance
requirements up to the month that bonuses are paid.

GO DOUBLE DOUBLE

CHALLEN

July - December 2011: Challengers must generate a total of 30 new Executives within his/her G1-Gé.

Requirements for new Executives created:

1. All new Executives created within the Challenger's G1-G6 must maintain at least 3,000GSV for one (1) month on the new Executive’s first
Executive month in order to be counted in the 30 total new Executives.

2. All new Executives created must not have been a previous Executive within the duration of the qualification period.

3. Cut-off for New Executive date is 1st December (last month titles QEXEC is November 2011) and must fulfill 3,000GSV latest by December 2011.

4. For Year 2011, we will allow new Executives with new Executive dates from April to June 2011 to count towards the 30 new Executives,
provided they achieve 3,000GSV for one month between July-September 2011.

5. All New Executives created must come from any of the Southeast Asia markets.

6. If an Upline Executive is also qualifying for the “Go Double, Double!” Challenge, he/she can only count a maximum of 10 Executives within his
G1-G6 created from each line of another downline Executive if the downline is also qualifying Challenger.

“Go Double, Double!” Bonuses:

Qualification Period Required minimum 3000GSV Maintenance No of unencumbered | Bonus™*
no. of new Executives Executives
e W~ 7 . — i b ; ' 1 . 9 July - December 2011 30 new G1-G6 Executives | 3000 GSV on New Executive month 1 10 US$10,000

** Bonuses may be pegged in US Dollars and convert to local currency based on prevailing exchange rates at the time the bonuses are paid

“Go Double, Double!” Achievement Bonus:
At the end of 2015, when Southeast Asia achieves the US$500 Million goal and has a total of 15,000 Executives, an additional US$5M bonus
will be paid out!

All Achievers who have created at least 50 new Executives from the Go Double, Double! Challenge from 2012-2015 and have demonstrated
growth in total number of Executives will have the opportunity to participate in a special Achievement Bonus. The more Executives created,
the more chances to participate in the bonus pool!

Details will be announced at a later date.

Terms and Conditions:
1. Any Distributor can qualify for the “Go Double, Double!” Challenge provided he/she completes the Challenger requirements at the end of the
qualification period.

Southeast Asia launches its most exciting program to date with the
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Ccreate waves Of new ExeCUtlveS! i Returns o; molje than 5% in the circle group of thetChallenger and/or from any G1-G6 Executives created during the qualification period and

up to 6 months after the completion of the 12-month qualification period may result in the forfeiture and disqualification from any of the prizes
and may withhold all forms of recognition (wall of fame, success seminars, conventions).

. o . 5. Both Go Double Double Challenge and the Go Double Double Achievement Bonus are open to Southeast Asia Distributors only.
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7 may forfeit and disqualify winner from any of the prizes and may withhold all forms of recognition (wall of fame, success seminars, conventions).
WI II Frun eve ry yea r from 201 2 tO 201 5! 7. The company reserves the right to deduct associated costs from the resulting prizes should subsequent product refunds affect the eligibility of

the Challenger.

8. The company reserves the right to amend the terms and conditions of the incentive program and rewards as necessary.
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